TOBAPUCTBO 3 OBMEXEHOIO BIANOBIAANBHICTIO
«IHTEPMAWM HIKO TbOB»

HAKAS

ND  cepnns 2024p. M. Hikononb Ne ARG

Mpo 3aTBEPKEHHSA Ta BBEAEHHS B Ao
MNonituku TOB "IHTEPMNAWIM HIKO TbHOB"
3 NUTaHb Npas NKANHU

Kepylounck noBarow 40 Npae NOOVHA Ta 3 METOW AOTPUMAHHA MpaB Mo4WHW
BignoBigHO Ao 3aranbHoi feknapauii npae moguHu Opraxisauii O6'egHanux Hauii
(OOH), Oeknapadii MixxHapogHoi opranizauii npaui (MOIT) npo 0CHOBOMOMOXHI NPUHLMAK
Ta npasa y coepi npaui, MobansHux npuHumnis OOH i MnobanesHoro gorosopy OOH Ta
3aKoHoA4aBCcTBa YKpaiHu,

HAKA3YHO:

1. 3ateepanTu Ta BBeCTM B Aito MNonituky TOB "IHTEPMAWM HIKO TbKOB" 3 nuTaHb rpas
NIOOWHMK, WO A0AAETLCS.

2. KepiBHUKaM CTPYKTYPHUX nigposainie 3abeaneunTn BuKOHaHHSA [lonituku TOB
"IHTEPMAWM HIKO TbHOB" 3 nuTaHb npas NOANHN.

3. [laHui Hakas goBecTu Ao Bigoma Beix npauisHukis TOB «IHTEPMAWM HIKO ThHOB».

4. KoHTponib 32 BUMKOHaHHAM LbOro Hakasy MoKnacTtu Ha HadanbHUKa yl'lpaBﬂiHHFI no

poboTi 3 nepcoHanom Napmatu A.O.

FEHEPANbHUI JUPEKTOP Bsiuecnas YEPHOB
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1. Bcmyn
Cdepa 3actocyBaHHA:

1.1. Usa nonituka (Hapani «Monituka») 3actocoByeThca Yy TOBAPUCTBI 3 OBMEXEHOIK
BIANOBIOA/ILHICTIO "IHTEPMAMM HIKO TbIOB" (Hagani TOB "IHTEPMAWMM HIKO ThIOB" a6o
“ToBapucTtBo”). Lla nonituka po3pobneHa Ta 3aCTOCOBYETbCA 3 METOK [OBEAeHHA 40 BCiX
cniBpo6iTHMKIB, KepiBHMUTBa Ta naptHepis TOB "IHTEPMAWMI HIKO TblOB" noearu go Ta
HeoOXxiaHOCTI fOTPMMaHHA npas NAWHW BiANoBiAHO A0 3aranbHoi Aeknapauii npae ALAUHK
OpraHisauii O6’egHaHux Hauin (OOH), dexnapauii MixxHapoaHoi opraHizauii npaui (MOI) npo
OCHOBOMOMOXHI NPUHUMNK Ta npasa y cdepi npaui, MobansHux npuHuunis OOH i Mo6anbHoro
noroeopy OOH.

1.2. Y KepisHux npuHuunax Oprarizauii O6’egHanux Hauil wogo nignpueMHuLbkoi AianbHocTi Ta
npae MOAWHKU BUKNaAeHO BUMMOTM [0 BCIX KOMMNaHi noBaxaTu npasa MoAuMHK noHas i noaa
AOTPMMAaHHAM HauioHanbHUX 3aKoHiB i npaBwun. Hawa [MoniTuka WoAo npae AAWMHU YiTKO
dopmyntoe dyHaaMeHTanbHi enemeHT niaxogy TOB "IHTEPMAMIM HIKO ThHOB" i Te, sk Mu
BUKOHYEMO Halle 3060B’A3aHHA NoBaXaTW npaea NOAUHM. [lonoxeHHA uiei [MoniTuku
Y3roaxxyrTbca 3 LinAMu ctanoro poasutky OOH, a takox iHWuMKM Kogekcamu, nporpamMamu Ta
nonitukamu Komnanii. Ii 6yno pospobneHo 3a yyacTio cniBpo6iTHUKiB KoMnaHii, eKcnepTiB 3 Npas
NOAVHU Ta BpaxoBaHo nobaxaHHA 4inoeux napTHepis, ypAAy Ta rpoMagAaHCBKOro cycninbcTea.

2. BignosiganeHicmb 3a BmineHHa Monimuku

2.1. KepigHi opranu TOB "IHTEPMAW HIKO ThHOB" HecyTb 3arasibHy BignoBiaanbHICTk 38 BTINEHHSA
Ta AoTpuMaHHA nonoxeHs oniTukwy, il BiANOBIAHICTE HOPUOUYHUM Ta ETUYHUM 3060B’A3aHHAM |
npuHUKMNam TOBEDMCTBB.

2.2. YNpaBniHHA 3 ekoHoMiuHoi Beanekun Ta Cnyx6a ynpasniHHA nepcoHanoM TOB "IHTEPMAMM
HIKO TbKOB" BignosinatoTs 3a MOHITOPUHTF BTiNeHHA MoniTuKK, Harnsaa 3a 4OTPUMaHHAM MOJOXKeHb
MoniTMkK cniBpobiTHUKAMK BCiX piBHIB, ii ePEKTMBHICTb, MOTOYHY OLIIHKY DPU3MKIB, a TakoX 3a
pozarnag Byab-AKux 3anuTie Woao il iHTepnpeTadii.

2.3. KepiBHukM ToBapwucTBa BCiX piBHIB HagineHi 3aKOHHWMW MOBHOBa)XEHHAMW [OM1A BTi/IEHHA
npuHLMNIB MNonitukuK.

3. Xmo noBuHeH gompumyBamucs lToaimuku

3.1. Us Monitvka nowwupoetsca Ha BCiX cniBpoBiTHWMKIB, KepiBHWKIB, areHTiB, MiAPAAHWUKIB,
napTHepis B cnifNbHUX NigNpueMcTBax, NpeacTaBHUKIB TpeTix ocib Ta BisHec-napTHepis abo Gyab-
AKX IHWMX 0ciB, nor’azaHux 3 TOB "IHTEPTAMIM HIKO ThHOB" a6o Aitouunx Big Moro iMeHi HezanexHo
Big MiclLe3HaxogykeHHa, AKi npauloTe B ToBapucTBi, AKi MNpAMO 4W  onocepenkoBaHo
KOHTpontowTbeA abo ynpaenArTecA ToBapUcTBOM («CniBpobiTHUMK» aBo «CniBpobiTHUKM»). Mu
TakoX 34iACHIOEMO BMN/IMB Ha CNiNbHI NiANPUEMCTBA, AKI MU HE KOHTPOMKOEMO Ta AKMMU He KepyeMo,
o6 cnoHyKaTH iX 4iATY BiAMOBIAHO 40 NONOXeHb Liei MoniTuku.

4. Migxig ma 30608’a3aHHa TOB "IHTEPIAMIM HIKO ThOB"

4.1. Haw nigxig 6a3yetbcA Ha nigBullieHHi 06i3HAHOCTI 3 nWTaHb MNpaB AAMHU, po36yaoBi
noTeHuiany Ta CApUAHHI gianory Mixk 3auikaBneHMMK CTOPOHaMK.

4.2. TOB "IHTEPIMAMI HIKO ThIOB" ouikye, LLIO KOXKeH KepiBHWK 6yae CUNbHWUM NPUKIaA0oM YecHOoCTI
Ta NpocyBaHHA ETUYHOI KyNLTYpPU, AKA MOBaXae rigHicThb i piBHICTb YCIX Tr0ei.
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4.3. TOB "IHTEPMAWM HIKO ThHOB" BMNPOBaAXye HaBYaslbHi Ta NPOCBITHWULLKI nporpamMu ans
nigsuLLeHHA noTeHuiany cBOiX cniBpobGiTHMKIB, cnpuAlYM 06i3HaHOCTI 3 npaBaMu MO4UMHW,
KOMMNETEHTHOCTI Ta NiaepcTey.

4.4. TOB "IHTEPMAWM HIKO ThHOB" NPOBOAWTL HaneXxHi NepeBipku 3 NMUTaHb OOTPUMAaHHSA Npas
NAMHY, Wob BUABKUTK, 3anobirtu Ta 3aMEeHLUUTW PU3UKK Ta BM/IMB Ha NpaBa NKAWHU B HalLOMy
6isHeci.

4.5. TOB "IHTEPMAWM HIKO TbHOB" perynapHo Nepernaaae 0cHOBHI PU3UKKW 3 NUTaHb SOTPMMAaHHA
npae nwavHU. ToBapucTBo nparHe OyadyeBaTk MilHi Ta [AOBIPAMBI CTOCYHKM B rpoMajax Ta
cycninecTBax, Ae BOHO npautoe, i npuainaeMo ocobnusy yeary npasam ypasnMBux rpyr, ki MOXyTb
nocTpa)k4aTu Bif Hallol AiANbLHOCTI.

4.6. TOB "IHTEPMAWMM HIKO ThIOB" kepye npouecamMu posrnagy ckapr, po3pobieHUMKU TaknMm
YMHOM, Wo6 BOHWM OynM 3aKOHHUMU, [OCTYMHWUMK, MepenbadvyBaHUMKU, CMNPaBe/IMBUMMU,
nposopuMu, cyMicHUMK 3 NpaBamu Ta 6azyBanucsa Ha BIaeMogii Ta gianosi.

4.7. AKLWO BUHUKAKOTb ckapru abo npeteHaii, TOB "IHTEPTAWMI HIKO ThtOB" nparHe ix poscnigysatu
Ta BUPILLYBaTK Ha MicLLeBOMY piBHi.

4.8. TOB "IHTEPMAWIM HIKO TbKOB" He monyckae 3acTocyBaHHA Dyaob-AKMX GOpPM NOKapaHHA,
AVCUMNAIHAPHMX 3ax04iB YM 3axodiB NOMCTM NpoTu Byab-koro 3a Te, WO BiH BUcMoBMBCA abto
cnienpawtoe 3i crigcTBoM.

4.9. TOB "IHTEPMAMIM HIKO ThKOB" BnpoBaXye NpoLiec HanexxHoi neperipku MeTanie i MiHepaniey
HalloMy JaHUMXKY noctayaHHAa BignosigHo a0 KepieHuutea OpraHizauii EkoHoMiuyHoro
CniepobiTHMuTtBa Ta po3BuTky (OECP) 3 HanexHoi nepeBipku AnA BiANoBiaanbHUX NaHLUOrB
nocTayaHHA KOPUCHMX KOMarnuH i3 30H, Ypa>keHUX KOHGNIKTaMK Ta 30H BUCOKOT0 pU3UKY.

4.10. CraHpaptu TOB "IHTEPTAWM HIKO ThHOB" ana nocravanbHUKIB AeTanbHO ONUCYHTbL HaLi
OUiKyBaHHA LLOA0 HalLWX NocTa4yanbHUKIB | NPOLEc OUiHKK iX 4i/I0BOT MpaKTUKM.

4.11. TOB "IHTEPMANM HIKO ThbHOB" 30608’A3yeTbCA CMIBNPALFOBATH 3 HALLUMU NOCTaYanbHUKaMu,
wob noM’akWwnTi BUABNEHI GakTUYHIi YW MNOTeHUiMHI HeraTMBHI HacnigkM AnAa npas AAWMHA B
HallOoMy NaHLHXKKY nocTadaHHA.

4.12. TOB "IHTEPMAWI HIKO TbOB" poscnigye iHUMAEHTW 3 MOpYLUEHHAMM NMpas NKAMHM, W6
3pO3YMITU NMPUYUHKU Ta cnpuAodl dakTopy, | BXXWUBae 3axofdis ANA BUMNpasneHHA cutyauil, uob
YHUKHYTU iX NOBTOPEHHSA.

4.13. TOB "IHTEPMAMM HIKO TblOB" nparHe YHUKaTM CRApUYMHEHHA a60 CrpUAHHA
HEeCNpUATIMBOMY BMNIMBY Ha NpaBa NANHN.

5. Po6oue Micue

5.1. B ToeapucTei NnoBaxxatTbCA TigHICTL | Npaea nguHK cniepobiTHUKIB Ta OiNOBUX MapTHEPIB,
CYcninbecTB, ¥ AKUX MKW >XWUBEMO Ta MNpalkeMo, a TakoxX YCiX iHLWWX, Ha KOro MOXe BMIUHYTH
AnianbHicTe ToBapucTBa.

5.2. TOB "IHTEPMAWIM HIKO ThiOB" OuiKye, Lo Halli A4inoBi NapTHeEPU NOAINATL HaLly BiAAaHICTb, i
BMKOPWCTOBRYE CBOI A4iN0BI BiAHOCKHW A8 NPOCYBaHHA NpaB MioguHu.
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5.3. [HK/1H03MBHICTb Ta PIBHOMAHITHICTb € BaX/TMBMMU Ta HEBIA'EMHUMU YacTMHaMK Halloro Gi3Hecy.
B ToeapucTsi noeaxalTb Ta LiHYKOTb KOXHOro npauiBHWKa Ta CTBOPHETbCA CrpaBeasvBee,
CNpuATINBE Ta [HK/NO3MBHE poboye cepefoBuLLE, A8 NHOAM 3 PI3HOMAHITHUM AOCBIAOM i
nepcrnekTMBaMmn MoXXyTk PO3BMBATK Ta peanisoByBaTy CBild noTeHLuian.

5.4. B TOB "IHTEPMAWIM HIKO ThHOB" 3a60pOHAETLCA HE3aKOHHa OUCKpUMIHaLlia 3a byab-AKo
03Hako. Mu He gonyckaemo Byab-akux GopM nepecninyBaHHA Y MOBEAIHKN, AKa € 06pa3/iMBoO
YW NPUHUSNUBOIO. TOBAPUCTBO BU3HAE Ta NMiATPUMYE NPaBO HALLKWX CNIBPOBITHUKIB | MiApAOHUKIB Ha
OesneyHe poboye Micue. My BUABNAEMO, OLIHKOEMO Ta KOHTPONKEMO HebeaneKkn AN 340POB’A Ta
Geanekn Ha BUpoGHWUTBI Ta nparHemo 3abesneuntn poboue cepeaosulle 6e3 CMepTenbHUX
BMNagkKiB i TpaeM.

5.5. Mu noeakaeMo Npaso HallWX NpaLiBHUKiB Ha cBo6oay 360pie i NpaBo Ha BeAEHHA KONEKTUBHUX
neperoBopis, a TaKoX NiATPUMYEMO NPO30Pi TPYA0BI BIAHOCUHK Ha OCHOBI criiBnpad;.

5.6. MU He BUKOPUCTOBYEMO i He TONEpyEMO AUTAYY npaur, Byab-aky ¢GopMy NpUMycoBOi,
0608’A3KOBOI YK MigHeBINLHOI Npaui, Toprieao AAbMU Un Byab-AKy iHWY dopMy pabeTtea. TOB
"IHTEPMAWIM HIKO TbtOB" nponarye crnpaseisvBy MpaxkTUKy MpaleBnallTyBaHHA, 33 AKOro BeH
po6oTa 6yae fOOPOBINBHOM Ta CrpaBeanvBo ONAadyBaHo.

6. Cycninscmgo

6.1. TOB "IHTEPMAWMM HIKO ThKOB" noeaxae npasa, iHTepecu Ta NparHeHHA rpomag, B AkMx abo 3
AKMMKU MW NpaLOeEMO Ta 34IMCHIOEMO CBOIO AiANbHiCTb. MW nNpauloeMo Hag TUM, Wo6 oTpuMaTt
BiNbHY, NonepefHo Ta iHOQOPMOBaHY 3rody XMWTeniB rpoMaj Ha HOBi NPOEKTU Ta 3MiHWU ICHYUYNX
npoexTis. MK nparHemMo LWnAxoM o6pocoBiCHUX NMeperoBopiB AOCArTU yrod 3 rpoManamu, fKi
3bepiraroTb iHTepec abo 3B’A30K i3 3eMnetlo, Ha AKiM MW NpauroemMo, 3abeaneuyyroyn npoLecu
B3aeMofii Ta OTpMMaHHA BUro4M BCiMa CTOPOHaMMu.

6.2. Mu nigTpuMyeMo, BNpoBag>KyeMo Ta npocyBaeMo A06pPOBINbHI NpuHUMNK 6e3neku Ta npas
nwguHU. MU HaeBuyaeMo Hawwux cniepobiTHUKIE YnpaBniHHA 3 eKOHOMiYHOl 6eaneku LWoao
006pOBINbHMX NPUHLUMNIB | YiTKO po3yMieMO Halli odikyBaHHA Mig 4ac poboTW 3 rPOMaAChKO
Beanekoto.

6.3. TOB "IHTEPMAWMM HIKO ThbtOB" He Gepe yyacTby diHaHcyBaHHI KOHPNIKTIB aHi 6eanocepeqHbO,
aHi Yepes NaHUXKOK NoCTa4YyaHHA, A0TPUMYETLCA BianoBiAHMX caHkuii OOH, pesontouiii abo, ge ue
HeobxigHO, HaLioHaNbHUX 3aKOHIB W00 BUKOHAHHSA TaKuUX Pe30ontoLLii.

6.4. Mn BU3HaeMO BaXX/IMBY pPONb, AKY BiAirpaloTe NpaBO3axWUCHWUKKW y MiATPUMLI BEpXOBEHCTBa
npasa, a Takox ix ocobnuBy BpasnuBIcTb A0 3M10BXMBaAHb. MW NparHeMo B3aEMOAiATU 3 HUMU B Byb-
AKX CUTYaLliaxX | noBa)kaTu ixHi npasa.

6.5. M1 poaymiemo 3rybHUI BNAKMB KOPYIUii Ha 34aTHICTb rpoMag, perioHiB i HaLii MOBHOK Mipow
peanizosyBsaTi npaea Ta Burogun. TOB "IHTEPTAWI HIKO ThbIOB" niaTpuMye 3ycunns no 6opoTLbhi 3
Kopyrieto, 30KpeMa Yepes CBOI Nporpamu, NoniTUKK Ta AOTPUMaHHA BCiX HOPM 3aKOHOAABCTBA B
yCiX perioHax npuMcyTHOCTI Halwloro GisHecy.

7. 3BopomHill 38°A30K

7.1. KoxxeH kepieHuK Ta cniepobitHuk TOB "IHTEPMAWMM HIKO TbIOB" Bignosigae 3a BUKOHaHHA
B3ATMX HaMu 3060B’A3aHb. MK o4ikyeMo, LLO Hawi cniBpoBiTHUKK Ta NigpAgHUKKM ByayTs rOBOPUTH



Oopatok N21 no Hakazy N2 E &92

Bip, « » cepnHa 2024p.

BIAKPWTO Ta BUCNOB/IOBATM 3aHENOKOEHHA LLLOAO MOX/MBUX MOPYLLEHb MPOrpam, KoaeKcis, cTaTyTy
ToBapucTtsa Ta uiei MoniTuky 6eanocepefHbLOMY KEPIBHUKY, YNpaBniHHIO 3 eKOHOMIYHOT 6esneku,
Cnyx6iynpagniHHA nepcoHanoM abo Yepes iHWi 4OCTYNHI KaHanu 3BepHEeHb.

7.2. JliHiA noBipK AOCTYNHa AN BCiX 3aLiKaBNeHWUX CTOPIH, BKIKOYaKUM criBpo6iTHUKIB | NigpAaHKKIB
Ta TpeTix oci6, i € LinoaoboRO NiHiek ANA KOHPIAEHUIAHUX 3BEPHEHD.

7.3. KoMnaHifa cepio3HO CTaBUTLCA [0 NOPYLLUEHb Ta MOBIAOMAEHb MPO HUX | pOBUTL BCE MOX/IUBE
ONA X HeralHoro poscnigyBaHHA Ta BUpPILLEHHA.

7.4. B TOB "IHTEPIAMM HIKO TbtOB" aie npuHLuMn HeTepnuMMocTi 40 NoMcTM Byab-KOMYy, XTO
BIAKPWUTO rOBOPWUTL MPO MOBEAIHKY, AKY BiH BBaXae€ HEETUUHOH, HE3aKOHHOK ab0 Takow, LLO He
BiANoBiAae HawuWM nporpamam, KogekcaM, cTatyTy Ta nonitMKam, HaBiTh AKLLO MOBIOOMIEHHA He
NiaTBEPAXKYETHCA, AKLLIO TaKe NOBIJOMEHHSA He BYNo CBiAOMO HenpaBauBUM.

7.5. Tlpo nopyuweHHAa BUM MoxeTe iHopMyBaTu 6GesnocepeaHbOro KepiBHWKa, YnpasniHHA 3
eKoHoMiuHoi 6eaneku, CnyxBy ynpasniHHA nepcoHanoM abo 3a AONOMOrok NiHii A0BIpU (KOHTaKTH
OOCTYMHI Ha Beb-canTi 3a nocunaHHAM:
https://interpipe.biz/en/esg/governance_and_ethics/trustline).

8. Hacnigku nopyweHs

8.1. Hawa MMonituka niatpumye uiHHocTi TOB "IHTEPMAMM HIKO TbiOB" Ta pospobneHa 3
ypaxyBaHHAM iHLIKX nporpaM, Kogekcie, ctatyTy Ta nonituk KoMnaHii ta Bigo6parkae Te, L0 ANA Hac
Ba>K/TUBO.

8.2. [lo 6yab-akux nopylueHs Monituku B TOB "IHTEPTAMM HIKO ThbIOB" cTaBnATLCA CEpPIiO3HO Ta
BignoBiganbHo. B 3anexxHOCTI Big CepWO3HOCTI MOpPYLUEeHHA Hacnioku MOXXyTb BapitoBaTucd Bif
nonepea’keHHa [0 3acCTOCYBaHHA AWMCUMNIIHAPHOIO CTATHeHHA (B T.4. 3BinbHeHHA) Ta/abo
BiANOBIiAanbHOCTI ¥ BiANOBIAHOCTI 40 3aKOHOAABCTRA.
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1. Introduction
Scope:

1.1. This policy (hereinafter "Policy") applies in the LIMITED LIABILITY COMPANY «INTERPIPE NIKO
TUBE», (forward «INTERPIPE NIKO TUBE» LLC or “Company”). This policy is developed and applied
with the aim of bringing to all employees, management and partners «INTERPIPE NIKO TUBE» LLC
respect for and the need to observe human rights in accordance with the Universal Declaration of
Human Rights of the United Nations (UN), the Declaration of the International Labor Organization
(ILO) on fundamental principles and rights in the field of work, the UN Global Principles and the UN
Global Compact.

1.2. The United Nations Guiding Principles on Business and Human Rights require all companies to
respect human rights above and beyond compliance with national laws and regulations. Qur Human
Rights Policy clearly articulates the fundamental elements of «INTERPIPE NIKO TUBE» LLC's
approach and how we fulfill our commitment to respect human rights. The provisions of this Policy
are consistent with the Sustainable Development Goals of the United Nations, as well as other
Company’s Codes, programs and policies. It was developed with the participation of the Company's
employees, human rights experts and with considerations of the recommendations business
partners, the government and civil society.

2. Responsibility for implementation of this Policy

2.1. The management bodies of «INTERPIPE NIKO TUBE» LLC bear the overall responsibility for the
implementation and compliance with the provisions of the Policy, its compliance with the legal and
ethical obligations and principles of the Company.

2.2. Department of Economic Security and Human Resources Departments of «INTERPIPE NIKO
TUBE» LLC are responsible for monitoring the implementation of the Policy, overseeing compliance
with the provisions of the Policy by employees at all levels, its effectiveness, ongoing risk
assessment, as well as for consideration of any requests regarding its interpretation.

2.3. Management of the Company at all levels are provided with the authority for implementation the
principles of the Policy.

3. Who must comply with this Policy

3.1. This Policy applies to all employees, officers, agents, contractors, joint venture partners, third
party representatives and business partners or any other persons associated with or acting on behalf
of INTERPIPE NIKO TUBE» LLC regardless of location, who work at the Company directly or indirectly
controlled or managed by the Company ("Employee" or "Employees"). We also influence joint
ventures that we do not control or manage to induce them to act in accordance with the provisions
of this Policy.

4. «INTERPIPE NIKO TUBE» LLC approach and obligations

4.1. Qur approach is based on raising awareness of human rights issues, building capacity and
facilitating dialogue between stakeholders.

4.2. «INTERPIPE NIKO TUBE» LLC expects each executive to be a strong example of integrity and
promote an ethical culture that respects the dignity and equality of all people.
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4.3. «INTERPIPE NIKO TUBE» LLC implement training and education programs to enhance the
potential of our employees, promoting human rights awareness, competence and leadership.

4.4. «INTERPIPE NIKO TUBE» LLC conducts human rights due diligence to identify, prevent and
mitigate human rights risks and impacts in our business.

4.5. «INTERPIPE NIKO TUBE» LLC regularly review our key human rights risks. We strive to build strong
and trusting relationships in the communities and societies where the Company operates, and we
pay particular attention to the rights of vulnerable groups who may be affected by our activities.

4.6. «INTERPIPE NIKO TUBE» LLC operate complaints processes that are designed to be legal,
accessible, predictable, fair, transparent, rights-compliant and based on interaction and dialogue.

4.7. Where complaints or claims arise, «NTERPIPE NIKO TUBE» LLC aim to investigate and resolve
them locally.

4.8. «INTERPIPE NIKO TUBE» LLC does not allow any form of punishment, disciplinary action, or
retaliation against anyone for speaking up or cooperating with an investigation.

4.9. «INTERPIPE NIKO TUBE» LLC implement a metal and mineral due diligence process in our supply
chainin accordance with the Organization for Economic Cooperation and Development (OECD) Due
Diligence Guidelines for Responsible Supply Chains of Minerals from Conflict-Affected and High-
Risk Areas.

4.10. «INTERPIPE NIKO TUBE~» LLC supplier standards detail our expectations of our suppliers and
the process for evaluating their business practices.

4.11. «INTERPIPE NIKO TUBE» LLC is committed to working with our suppliers to mitigate identified
actual or potential adverse human rights impacts in our supply chain.

4.12. «INTERPIPE NIKO TUBE» LLC investigate incidents of human rights abuses to understand the
causes and contributing factors, and we take corrective action to prevent them from happening
again.

4.13. «INTERPIPE NIKO TUBE» LLC seek to avoid causing or contributing to adverse human rights
impacts.

5. Workplace

5.1. The Company respects the dignity and human rights of employees and business partners, the
societies in which we live and work, as well as all others who may be affected by the Company's
activities.

5.2. «INTERPIPE NIKO TUBE» LLC expects our business partners to share our commitment and use
their business relationships to promote human rights.

5.3. Inclusivity and diversity are important and integral parts of our business. The Company respects
and values every employee and creates a fair, supportive and inclusive work environment where
people with diverse experiences and perspectives can develop and realize their potential.

5.4. lllegal discrimination on any grounds is prohibited in the Company. We do not tolerate any form
of harassment or conduct that is abusive, offensive or demeaning. The Company recognizes and
supports the right of our employees and contractors to a safe workplace. We identify, assess and
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control occupational health and safety hazards and strive to provide a workplace environment free
of fatalities and injuries.

5.5. We respect our employees' right to freedom of assembly and the right to collective bargaining,
and we support transparent and cooperative labor relations.

5.6. We do not use or tolerate child labor, any form of forced, compulsory or bonded labor, human
trafficking or any other form of slavery. «INTERPIPE NIKO TUBE» LLC promotes fair employment
practices where all work is voluntary and fairly paid.

6. Society

6.1. «INTERPIPE NIKO TUBE» LLC respects the rights, interests and aspirations of the communities
in which or with which we work and carry out our activities. We work to obtain the free, prior and
informed consent of community residents for new projects and changes to existing projects. We
seek, through good faith negotiations, to reach agreements with communities that maintain an
interest in or connection to the land on which we operate, ensuring processes of engagement and
benefit for all parties.

6.2. We support, implement and promote voluntary principles of security and human rights. We train
our Department of Economic Security staff on voluntary principles and are clear about our
expectations when working with Public Safety.

6.3. «INTERPIPE NIKO TUBE» LLC does not engage in conflict financing, either directly or through the
supply chain, and complies with relevant UN sanctions, resolutions or, where appropriate, national
laws to implement such resolutions.

6.4. We recognize the important role that human rights defenders play in upholding the rule of law,
as well as their particular vulnerability to abuse. We strive to interact with them and respect their
rights in all situations.

6.5. We understand the detrimental impact of corruption on the ability of communities, regions and
nations to fully realize rights and benefits. «INTERPIPE NIKO TUBE» LLC supports anti-corruption
efforts, in particular through its programs, policies and compliance with all laws and regulations in
all regions where our business is present.

7. Feedback

7.1. Each executive and employee of «INTERPIPE NIKO TUBE» LLC is responsible for the fulfillment
of the commitments we have made. We expect our employees and contractors to speak openly and
raise concerns about possible violations of the Company's programs, codes, bylaws and this Policy
to their direct supervisor, Department of Economic Security, Human Resources or other available
reporting channels.

7.2. The Single Alert Line is available to all stakeholders, including employees and contractors and
third parties, and is a 24/7 confidential line.

7.3. The Company takes violations and reports of them seriously and does its best to promptly
investigate and resolve them.

7.4. «INTERPIPE NIKO TUBE» LLC has a zero-tolerance policy for retaliation against anyone who
speaks openly about conduct they believe is unethical, illegal or inconsistent with our programs,
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Codes, bylaws, and policies, even if the report is unsubstantiated, unless the report was knowingly
made false.

7.5. You can report a violation to your immediate supervisor, the Department of Economic Security,
the Human Resources Service or by using the hotline (contacts are available on website by link:
https://interpipe.biz/en/esg/governance_and_ethics/trustline).

8. Consequences of violations

8.1. Our Policy supports the values of «INTERPIPE NIKO TUBE» LLC and is developed taking into
account other programs, Codes, statutes and policies of the Company and reflects what is important
to us.

8.2. «INTERPIPE NIKO TUBE» LLC treats any violations of the Policy seriously and responsibly.
Depending on the seriousness of the violation, the consequences may vary from a warning to the
application of disciplinary sanctions (including dismissal) and/or liability in accordance with the law.



